
Enamelling

All You Need to 
Know About… 

When did you start enamelling?

 It was when I was in my jewellery design course at Hereford College 
of Arts – I graduated in 2014. Since then I keep using this technique 
to create my jewellery work. Enamelled elements are the main feature 
in the design.

What drew you to it?

It was the materiality and texture. At college I was drawn particularly 
to wet-process enameling – it really is like a dipping glaze for 
ceramics, which I was also working with. Depending on the firing 
time and temperature, it emerges with less of a gloss finish, which 
I really like. Wet process enamel is ideal for me as it coats over 
complex, three-dimensional surfaces, which I wanted to work into my 
jewellery design.

Drawing is my essential creative process and enamelling helps me to 
achieve a similar outcome, yet you cannot control it perfectly, which 
gives me joy to discover when it comes out of the kiln.

Why did you choose the sgraffito technique? 

Sgraffito allows me to have a similar expression and format of the 
line drawings and mark-makings, which I worked with initially on 
paper. It’s such a simple technique yet the outcome is boundless. 
I like using different sizes of tools to scratch off the dried enamel 
surface, adding depth to the simplicity.

How long did it take to perfect it?

I was introduced to it at college and a visiting enameller, Jessica 
Turrel, taught us for two days, which I really enjoyed. When I started 
enamelling, I struggled to make an even surface finish. After lots 
of attempts in application, drying, the firing method and the right 
tools, I think I’ve found my ideal way so far to work, though I’m still 
learning every day.

Does enamelling mean ‘lots of trial and error’?

Definitely lots of error, it can ruin your whole day! Though thanks 
to those errors, I’ve got the right consistency of enamel, firing 
temperature and timing in my making. Good concentration in each 
process is basic, but very much needed in order to not ruin the final 
outcome!

I’m also working with enamel paint techniques to help create a closer 
resemblance on enameled surfaces to my brush stroke drawings 
on paper. I now feel comfortable limiting colours and playing more 
with marks and surface expression. And there are more possibilities, 
styles and expressions to be found – it excites me to keep working 
with these materials and techniques.

To get a bench-close view of the 
enamelling process The Jeweller 
spoke to Worcestershire-based 
contemporary jewellery artist and 
BSoE member Mizuki Takahashi:

 he milestone has been 
marked by the recent 
appointment of jewellery 
designer and Mona Pink 
founder, Monika Kamycka, 

as the Society’s chair – a unanimous vote 
following her successful year as vice chair.

Under Kamycka’s leadership the BSoE 
has realised a number of achievements, 
including a full review of membership 
benefits, evaluation of website and social 
media platforms and renewed focus on 
member and follower engagement. The 
Society’s founder, and first chair, Maureen 
Carswell, continues to play an active role on 
the Committee, as membership secretary.

Gratifyingly the BSoE has seen significant 
membership increases, so the new mission 
– to connect, inspire, support and promote 
the professional enamelling community – is 

paying off. And BSoE’s new values have, 
memorably, been announced as Brilliant, 
Supportive, Open and Engaging.

“Enamelling has been classed as ‘currently 
viable art’ by the Heritage Crafts 
Association, but that it doesn’t mean it’s 
risk-free,” says Kamycka. “We’re seeing 
a renewed interest in enamelling as our 
membership grows and we’ve launched 
new initiatives to share members’ work 
online and offline, including regular themed 
Online Exhibitions. 

“Enamelling could be a long-term 
sustainable art if more colleges ran 
specialist enamel courses and workshops 
– there are so few today. Online learning 
options would make them even more 
accessible and I know there are discussions 
in the industry around enamelling 
apprenticeships, which is great!” 

As the British 
Society of 
Enamellers (BSoE) 
celebrates its 
35th anniversary 
this year, we take 
a closer look at 
this beautiful and 
varied art.

T

   Cara Murphy (Basse-Taille)

    Jesus Marrero (Cloisonné)

    Mizuki Takahashi (Sgrafitto)

Gillie Hoyte Byrom (Painted/Grisaille)    

   Jane Moore (Champlevé)
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• Monthly Performance Reports - enabling 
you to benchmark your business against 
other retail jewellers 

• Online Q&AForum – whether you have a 
business issue or just seek guidance. You 
ask the question and the members answer

• Educational Store Visits – allow you to see 
and hear what other jewellers are doing 

• Regional Group Meetings – to discuss the 
issues and opportunities they face, as well 
as develop new business skills 

• New Flash Service – receive relevant 
business and Industry articles straight to 
your inbox 

• Member Business Surveys – on topics 
identified by the members

• Plus the opportunity to influence and shape 
the content of the Annual Oxford Congress 

• For further information visit the NAJ 
website or call Michael Donaldson 
on: 07817 305 122 or email: michael@
thevalueinnovator.co.uk 

For an annual subscription of 
£850, you and your business 
will benefit from the shared 
knowledge, experience and 
expertise of the JBN – Retail via: 

What’s your diet like? Are you getting 
the necessary food for health, growth 
and success? Are you building your 
immune system to cope with the pressure, 
uncertainty and change?

If you are in a responsible position you have 
a responsibility to yourself, your family, your 
business and your employees – physically, 
emotionally and professionally; and if you 
neglect yourself there is every chance that 
those around you will also suffer.

These feelings of responsibility tend to be 
more acute in smaller businesses where 
often the MD or CEO is the owner and main 
decision maker, and mistakes can be costly, 
even to the extent of threatening everything 
they’ve worked for – mortgage, school fees, 
holidays, and the continuation of the family 
business. No one else in smaller businesses 
tends to feel that isolation in decision-
making.

“It is no longer about the lone male hero 
receiving applause for solving everyone’s 
problems. Leaders need to allow those 
around them to shine, stop being fearful of 
saying ‘I don’t know’, and allow different 
voices and opinions to be heard.”
Dr Jutta Tobias, Cranfield University

Yet, bosses don’t like to share such apparent 
weaknesses and vulnerabilities particularly 
to those who may exploit them. Anxiety 
and sleepless nights over an issue or 
required decision can take on gargantuan 
proportions of uncontrollable aspects. How 
often have you gone home worrying about 
a member of your team that did something 
wrong, when it’s them that should be 
worrying about you? 

“Loneliness does not come from having no 
people around, but from being unable to 
communicate the things that seem important 
to oneself, or from holding certain views 
which others find inadmissible.” 
Carl Jung

Who is going to tell you that you 
are no longer making something 
better – just different? 

Peer-to-peer groups like the JBN are more 
than a collection of problem solvers or 
advisors, they (can be) groups of confidants 
who support and challenge, listen and 
debate, guide and nourish you.

Thomas Chapman’s dissertation on CEOs 
in the health service concludes “that CEOs 
perceive high value in being with other CEOs 

for one-on-one, informal group interaction, 
and for having access to a congregation of 
CEOs in a unique group setting.”  In today’s 
parlance ‘networking’.

Being too busy is no excuse for not 
changing your diet – 

we all manage to find time (sometimes 
selfishly) for the things we regard as 
being important and YOUR performance 
should be just as important as the business 
performance. Otherwise you may become 
another victim of the Peter Principle. That’s 
the principle where members of a hierarchy 
are promoted until they reach the level 
at which they are no longer competent, 
everything they know and regard as tried 
and trusted no longer works in the more 
challenging situations. They have reached 
their “level of incompetence” and seen their 
last promotion.

So, ensure you nourish your personal and 
professional lives and avoid becoming 
another Peter!

Dietary Advice that will improve 
your health, growth and success:

1.  Control your diary – don’t let it 
control you

2.  Invest in improving your own 
performance – not just the 
performance of the business

3.  Don’t assume 20 years’ experience 
is the answer – it may be one years’ 
experience twenty times over

4.  Create work free zones – manage your 
holidays and weekends 

5.  Network – find people who you can 
relate to and commit the time and 
effort to building trusting, supportive 
relationships like those in the JBN 
have done.

Even those at 
the TOP need 
nourishment, 
says Michael Donaldson

Sifting

Sifting (or dusting) is the process of 
dropping and catching falling enamel 
particles. The control factors are mesh size 
of the enamel; mesh size of the screen; the 
load of the sifter; the size and shape of the 
surface to be covered; the use or non-use of 
a holding agent; the desired pattern and the 
application evenness.

Cloisonné

The enamel is contained within wire cells 
(cloisons), which are usually fired onto a 
base coat of clear transparent enamel, then 
filled with wet enamel, often applied with a 
quill in layers. The piece is fired after each 
layer has been applied.

Champlevé

Recesses in the form of patterns or designs 
are carved or etched into the metal and the 
enamel is wet packed into these areas.

Basse-taille

An extension of champlevé, the recesses are 
engraved with patterns or carved with a low 
relief – seen as varying densities of colour 
through the transparent enamel.

Plique-à-jour

The enamel is fired into an open framework 
– the result resembling stained glass. It is 
particularly beautiful with light shining 
through the transparent or translucent 
enamels.

Painted enamel or Grisaille

Traditionally very finely ground metallic 
oxides are painted onto a white enamel base 
with fine brushes and fired, layer upon layer. 
The process can produce a detailed three-
dimensional quality. Grisaille is also painted, 
but reversed: the background is black or 
dark blue and the images applied in various 
densities of white for a chiaroscuro effect.

Sgraffito

An unfired layer of enamel is applied over 
a previously fired layer of enamel of a 
contrasting colour, and then partly removed 
with a tool to create the design.

Stencilling 

A stencil is placed over the work and the 
powdered enamel is sifted over the top. The 
stencil is removed before firing, the enamel 
staying in a slightly raised pattern.

Enamel is essentially glass, ground to a powder then fired on to a metal base, usually gold, 
silver, copper, aluminium or steel. The ground glass is a combination of silica and soda ash, 
with a small amount of metal oxides for colour, which is fused to the metal using a kiln or 
torch. Firings can take from 30 seconds to several minutes, with the kiln heated between 
650°C and 1000°C, depending on techniques and materials used. 

For more information 
on the British Society 
of Enamellers, visit: 
http://enamellers.org/

Enamelling 
Terms

    Judit Patkos (Experimental)

   Monika Kamycka (Plique-à-Jour)

    Debbie King (Sifting)
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